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PIVOTAL LEADER NETWORK STRATEGIES 


















































































































































































































Table 8. Desired benefits of the network 
1 2 3 4 5
Networking opportunities 0% 4% 15% 41% 41% 27
Access to other experienced NW Leaders 0% 7% 11% 36% 46% 28
New learning opportunities 0% 7% 22% 44% 26% 27
Increased access to capital 7% 15% 22% 11% 44% 27
New career opportunities 41% 26% 19% 7% 7% 27
Increased exposure from media coverage 4% 15% 22% 41% 19% 27
Shared resources 0% 12% 35% 42% 12% 26
Attract talent to my company 4% 19% 22% 30% 26% 27
Opportunities to mentor 19% 33% 33% 11% 4% 27
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Table 10. Desired strategies for engaging leaders 
Most Least
1 2 3 4 5 6 7 Responses
Small lunches with other leaders 48% 37% 7% 7% 0% 0% 0% 27
Columnist 11% 15% 11% 44% 11% 7% 0% 27
Blogger 0% 0% 4% 26% 56% 11% 4% 27
Mentor 0% 4% 22% 4% 26% 44% 0% 27
Network gatherings (1 ‐ 2 per year) 26% 30% 30% 7% 0% 7% 0% 27
Network gatherings (3 + per year) 15% 11% 26% 7% 7% 26% 7% 27













1 2 3 4 5 6 Responses
Private "Members Only" gatherings 56% 30% 11% 4% 0% 0% 27
Private "Members Only" section of the website 0% 4% 41% 26% 22% 7% 27
Non‐work activities 4% 7% 19% 37% 30% 4% 27
Larger networking events (with key thought leaders) 33% 37% 19% 7% 4% 0% 27
Social media 0% 11% 7% 22% 41% 19% 27
Other  7% 11% 4% 4% 4% 70% 27
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Table 12. Matching up leaders with other leaders and businesses 
  
Respondent Pivotal Leaders Sponsors



















4 Jules Bailey n/a n/a
5 Roby Roberts No preference. n/a






















10 Jeff Kim No preference.  Ater Wayne
Nike
11 Aaron Goldfeder n/a n/a
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I have generally been disappointed in organizations in the past. I have found the demands of 
running a company to be so pervasive that the competition for time left little available for 
participating in an organization. It has to be compelling and convenient to bring leaders 
together to commit time and money. 
As to the serious side of what is offered, be organized and focused in the use of our time, 
recognize that we may not be able to make all events, and really facilitate the personal 
connections among this accomplished group.     
 
Policy Agenda 
Bring all stakeholders together to lobby for better policy. 
 
Minority inclusion 
The State of Montana aggressively recruited BME. Their level of commitment created goodwill 
between us, and as a result good things are happening. 
 
Funding 
Fund promising companies that have true potential to make positive change. 
 
 
 
 
 
 
 
 
 
 
 
 
